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Structural Project Engineer 
with 3+ years’ experience 
 
SD Engineers is seeking a creative, enthusiastic, and personable Structural Engineer with at least 
three years of experience to join our dynamic team within our central London location.  
 
To apply, please complete the application form and send through your CV and cover letter 
setting out how your skills and experience match our needs.  
 
About SD Engineers 
We are a Structural Award-winning practice of imaginative engineers, collaborating with some 
of the country’s most ambitious architects and clients, emerging and established, to deliver the 
highest quality buildings and infrastructure projects.  
 
As creative problem solvers, we help clients realise their designs by truly understanding the 
narrative and intent behind each project. Our experience as structural and civil engineers allows 
us to work at all scales and across all typologies, acting as a proactive and reliable partner 
throughout the design and build process.  
 
We are committed to delivering efficient, low carbon designs and will actively suggest ways to 
reduce impact on the environment and undertake carbon counting exercises to justify our 
approach.  
 
Overview of Role 
Project engineers are the main design team point of contact at the practice. Having developed 
their experience as a graduate and structural engineer, they take a lead on delivery for our 
projects whilst being supported technically and commercially by our Senior team.  Project 
engineers are exposed to both the concept and detailed level design and develop close 
relationships with project architects and the wider design team. Project engineers have 
developed a solid basis of technical understanding and in a range of building project sectors & 
have a solid grasp of their strengths and limitations and have experience seeking support at 
the appropriate times.  
   
   
Main Duties and Responsibilities 

• Undertake the majority of design calculations and produce sketches and reports 
reliably and consistently with support from a senior member of the team at brief and 
review stages.    

• Act as the main design team's main point of contact on small to medium projects, 
depending on level of expertise  

• Have an understanding of the commercial and financial aspects of the projects and 
understand when contract and scope variations occur. Support the project director 
in identifying these variations.  

• Undertake the scheme level design for small to medium scale projects (depending on 
level of experience) for presentation and sign off by a senior member of the team.   

• Aid project directors in the production of fee proposals for small-scale projects  
• Support the project directors with commercial and financial aspects of their projects   
• Assist the Project Directors with the resourcing of their projects.  
• Collaborate effectively with the BIM team  
• Undertaking site visits as necessary, supported by a senior member of the team where 

appropriate    
• Delegating some simple tasks to graduates and apprentices, providing support and 

guidance. 
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Salary 
£40,000-45,000, depending on experience 
 
Direct applicants only. The joining bonus is subject to passing probation.  
 
We are conscientious people and place great emphasis on social value. Our aim is to provide a 
diverse, healthy, motivated, inclusive, and enjoyable workplace. We are an equal opportunities 
employer and encourage applications from underrepresented groups within the built 
environment industry.  
 
SD Team Benefits 

• Excellent career development opportunities with weekly in-house CPD sessions, 
monthly training time, and support to gain IStructE or ICE chartered status.  

• Technology and Cycle to Work salary sacrifice scheme.  
• Pension contribution of up to 6%. 
• Generous profit share bonus scheme, up to 15% annually.  
• 26 days annual leave, with additional leave awarded on an employee’s 5th and 10th 

anniversaries. Purchase up to five additional days of annual leave per year.  
• Flexible working arrangements split between the office and home, with up to two 

days per week based from home for full-time staff, with flexible start and finish 
times also an option.  

• Extended remote working to work from anywhere in the world for up to two 
weeks per year.  

• Enhanced sickness leave.  
• Enhanced Paternity Pay of full pay for two weeks.  
• Enhanced Maternity Pay of full pay for six weeks, followed by 25 weeks at 50% full 

salary.  
• Enhanced Adoption Pay of full pay for six weeks, followed by 25 weeks at 50% full 

salary.  
• Sabbatical Leave – unpaid leave for up to 12 weeks without any change to position 

or contract upon return.  
• Regular social activities, including Annual Summer Day, Christmas Lunch, monthly 

pub social, monthly alcohol-free social, and weekly wellness sessions.  
• Employee Assistance Programme offering resources for wellbeing and access to 

trained therapists.  
 
 
 
 
 


